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An exploration of how clinical nurses maintain passion at work in acute hospitals

Leung Luk"
[Abstract] There is a paucity of research in “Holistic Care” in acute hospitals, particularly in its related area of “Work Engagement” . This study

hopes to enrich the knowledge in this aspect and arouse interest in further discussion and research in “Work Engagement” . Aim: to explore how clinical
nurses in acute hospital in maintaining passion at work. Method: The qualitative study approach using individual interview was adopted, a total of 15
clinical nurses were interviewed during the period from September 2014 to May 2015. The interview was transcribed verbatim and subject to content
analysis. Result: After content analysis, 2 themes emerging from codes and categories were 1) Self-Monitoring and 2) Others' encouragement.
Self-monitoring was developed from 4 categories including a positive attitude and positive emotion, embracing a spiritual orientation and keeping
a balance life. Others' encouragement was developed from 3 categories including encouragement from patients, patients' relatives and colleagues.
Conclusion: This study showed that maintaining passion at work needs self-monitoring and others' encouragement. Regarding self-monitoring, we
need to cultivate positive attitude and emotion, embracing ideal and keeping a balanced life. Relating to others' encouragement, beyond accepting
patients and their relatives' positive feedbacks, we still need to develop good interpersonal relationship and mutual support in the working team.
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