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AR E AR R B EAEE— PR

B sir RRBEAELERR [1RRIF] 58 - RRIRRBmRE
MRGER - I5MEEFHEERS - mHAKER
Ao BREAIN R LM MIEREER) DOM - AIFEE #E
CGM(N) 2B ERMERIEEEXIR HOHANZH
ZERIMARE - HEHEBEIEREAE - LRBERLEN
7R - AR S EREHERNZENREBRE

REAVEREIEARREE (attitude) » & sir T AL : [RE
BEOREARR - BARFIRBRAE - e nAha R

RAEEETE  tAKER | SRS AMNEEARE
I - BT AREFRME  #IE 28 BARVILHE
RE FEEREGANEMNLE - HIER FERRE
PERERRNEERERSRBOBREL - BANE
BEPBRETN Y — AEERAG - AREN
RE - EEARRBNEE -

HESHERTEABEE L B sir RR2mn 8
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RICABZRE - B sir WIFFREBKHA - HABRE
BRIBMEBHILANE - AL REREERE 2 | BB A
THEEAD R TEBEERAERIETIF - HIEM
BAFIHERR  BRREREEK - B F B ERE -
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Respect

in the

Workplace

You have to GIVE it to GET it

Respect In the
Workplace

— You Have to Give It to Get It

Author: Eric Harvey; Trish Taylor
Publisher: walkthetalk.com

ERIC HARVEY & TRISH TAYLOR

CCRespect in the Workplace- You Have to Give It to
Get It” —Z i Eric Harvey H Trish Taylor &% -

TERIBSETNESE - WRET —LIENMKE - §

BEERBESHNTIFRE

fEE&IA “R-E-S-P-E-C-T" HZEFMBISEERN/ AT -

Remember names : ;ILERSBNEF

Encourage : xﬁi%ﬁ{’ﬁﬂ’]ﬂﬁ%{i

RATEE » AREP A LURE (B pues oo ety v

EB%J H’gﬁ@ Remember names—Make a point of asking
and remembering people’s names.

Share : /-\ =2 % n—l: ;l} /ﬁ 8 Encourage—Whatever your role in an
organizaton, you can be an encourager.

*u Hﬁ ﬁﬁ# Share—Information, good news, cookies.

Pause : ZEBIFEAT * 15 — | Conersaton or fer an opiion, akea.

= 28—
Empathize : EEfbA

Choose : EE{RHNEE I
EEERFETHE

Thank : F8E 1=

moment.

Before making a jud:
think about what it might be like 1o be in
someone else’s shoes.

Choose your attitude every single day and
adjust it as necessary.

Thank: Be appreciative. A “thank you" can
go a long way in showing respect and
building relationships.

HEBEE 99
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MEBEANE=SARRETEAS BEBRI
EMBENEEENTE  SEREFRMEBEIE

HE G BERANKR SEREZRIAZEER
EEEZRIAHAAFER M —QE LS
EE ' “Respect yourself and others will respect you —
Confucius” & ;B IE4F A5 L E RO FERE o

H1: BRAMKEAENYENES  ARAT GhE - B WE
[BEFREAITH - SAITE)
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