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NICHE Research Symposium 2024
BITRZARBRRISRECSREAERE2024

Promoting Holistic Health: Evidence and Impacts

HBZARER:: BEAFRETED

Research is one of the major developments for the Nethersole Institute of Continuing Holistic Health Education
(NICHE) with the aim to expand the philosophical foundation of holistic health and care. This symposium is for the
research team of our funded projects to share their research outcomes.

Keynote Speech
Holistic Care Practice - Integrating Advance Care Planning in Acute
Care Settings: Is It Possible?

Professor Carmen CHAN
Alice Ho Miu Ling Nethersole Charity Foundation Endowed Professor of Nursing
Professor, The Nethersole School of Nursing, The Chinese University of Hong Kong

Presentation of NICHE Funded Projects
[=] 3550 ]

HE
..\.r"*

« Section I: Impact of Health Care Interventions in Holistic Health
How non-pharmaceutical interventions could enhance resilience

and promote psychospiritual well-being for self and caregivers? E-s:i@
¥e¥r

« Section II: Understanding the Clients’ Holistic Health Needs _
Exploring the sick and caregiving experience of clients, their st:?\%r:an ;;egeisct)ugltlir;en
status of hope, also from the healthcare provider’s perspectives Deadline: 30 September 2024
to understand their needs.

. Date : 2 November 2024
Panel Session Time  : 9:00 am - 1:00 pm
Dr. Danny TONG Venue : LT1,Yasumoto International
Chief Manager (Nursing)/Chief Nursing Executive, Academic Park (YIA), CUHK
b

Hospital Authority Head Office E
Target : Healthcare practitioners
and students

. Language: English
Dr. Eddie YUEN _ (supplemented with Chinese)
Deputy Hospital Chief Executive, AHNH
Chief of Service, Accident & Emergency Department, AHNH

Dr. Hoi-ping SHUM
Chief of Service, Department of Intensive Care, PYNEH

Continuing Education Points
CNE: 3

Poster Presentation CME: 1-3

. : ot . CPD (OT, PT) - pending
+ Topics about caring communication & efficacy,

informal caregivers and effects of therapeutic programs Enquiry : 2689 2182 / 2689 3875

niche@nethersole.org.hk
Organizers Co-organizers Sponsor

L
9 Netherscle Institute of Continuing Holistic Health Education, I Alice Ho Miu Ling Nethersole Hospital
v Alice Ho M Ling Nethersole Charity Foundation

£ Pamela Youde Nethersole Eastem Hospital

The Nethersole School of Nursing, Faculty of Medicine, a e ' _ nEES \‘ # N 1 g =8 g g '
The Chinese University of Hong Kong j‘ United Christian Hospital ALICE HO WU UNG NETHERSO)
g mdm School of Nursing, Li Ka Shing Faculty of Medicine,
warsanes The University of Hong Kong
@r'-‘fi“‘,h',;“.“?‘; sy @ School of Nursing,
AAMLAD £ +'{  The Hong Kong Polytechnic University
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